Mental Health Services for Older People
There is a general expectation that staff will have an interest in all aspects of aging and the aging process. Show knowledge and skill base in the biological, psychiatric, psychosocial, culture, medico-legal and environmental aspects of aging and the aging process.
Biological:  Staff will have an interest and knowledge in cognitive impairment of aging, diagnosis, effect and management thereof.  Pharmacology, both of general medical and psychopharmacology and its effect on the aging brain (depth of knowledge will vary according to professional groups)  Medical conditions, multiple medical conditions, disability and their psychosocial effect on individuals and carers.  Demonstrate clinical competency in such a way that the diagnostic needs to the patient are met, and appropriate and timely management plans are instituted.  Improvement in outcome measures. 
Psychiatric

Routine Activities
Routine work requirements for a Senior Medical Officer, Medicine and Health of Older People include the following:
Assessment, including the ability to assemble quality information about a person's illness and strengths, the effects of the illness on general wellbeing and the strengths that minimize illness effects.  An accurate summary of a patients' needs, strengths and a comprehensive individualized risk assessment that contributes to care planning  Application of best available and current evidence to meet patients' needs  The candidate maintains a comprehensive understanding of mental illness, signs and symptoms, side effects, psychotropic medication and contemporary treatment models Diagnosis, formulation and treatment with appropriate outcome measurements. To be responsible and accountable for all actions undertaken in the course of duties  All documentation is legible, dated and signed with name and designation clearly written  All documentation is in line with the New Zealand National Mental Health Standards  To provide a therapeutic and physically safe environment for patients, ensuring that confidentiality is maintained Demonstrate a commitment to personal and professional development.  Regular professional supervision occurs to address areas of difficulty and review quality of practice.  Professional development is actively pursued by active participation in appropriate in-service or outsourced education, reading relevant literature or seeking other resources.  Relevant meetings, conferences, training is attended as required by RANZCP regulations and guidelines on continuing professional development 
Improves health
 Work practices show a concern for the promotion of health and well-being for self and others.
Prevents Harm
 Follows policies and guidelines designed to prevent harm.  Acts to ensure the safety of themselves and others
